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Welcome to the US Coast Guard Auxiliary Civil Rights Training. 
 

Independent Learner Instructions. 
 

This document is derived from the mandatory training of the same name.  It 
contains both images and narratives regarding the training topic and is provided in a 
άǇǊŜǎŜƴǘŜǊ ƴƻǘŜǎέ format. 

 
As an independent learner you are expected to read all content contained in this 
document to include both the text within the images and the notes below the 
image (if any).  Some images do not have notes or are self explanatory. 

 

As you work through this training material you should keep in mind that as an 
independent learner, you are responsible and accountable for learning and 
understanding the course content. 

 
You should also understand its importance to our organization and the execution of 
our varied missions and be able to apply the knowledge gained through this 
independent training experience. 
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The Commandant of the United States Coast Guard has created an equal opportunity 

policy statement. It should be read in its entirety, but note that there are two paragraphs 

that we have highlighted. First, άŜǾŜǊȅƻƴŜ should expect and demand the opportunity to 

work, develop and achieve his or her full potential whether serving as a member on active 

duty, drilling reserve, civilian employee, or auxiliary ǾƻƭǳƴǘŜŜǊΦέ {ŜŎƻƴŘΣ άL ŜȄǇŜŎǘ ŜǾŜǊȅ 

member of our workforce at all levels to respect their shipmates, treat them fairly and 

equally, and hold those that do not demonstrate these values ŀŎŎƻǳƴǘŀōƭŜΦέ 
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The Commandant of the United States Coast Guard also states in an anti- discrimination and anti-

harassment policy statement that, ά²Ŝ will do this by creating climates and work environments 

that promote inclusion, equity, and ǊŜǎǇŜŎǘΦέ 
 

We will do this by creating command climates and work environments that promote inclusion, 
equity and respect. Every member of the workforce should be familiar with the coast guard equal 
opportunity and the "EEO" policies and should take proactive measures to prevent all forms of 
discrimination and harassment.  We must eliminate conduct that unreasonably interferes with an 
individual's work performance or creates an intimidating, offensive, or hostile work environment 
on the basis of an individual's race, color, religion, sex, sexual orientation, national origin, age, 
disability, marital status, parental status, political affiliation, engagement in any protected EEO 
activity or any other basis protected by law. 
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Civil rights are very important to the auxiliary. We understand the many ways 
people are different and how this affects our leadership and our membership and 
their responsibilities to one another. 
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What are civil rights? 
 

Civil rights are those rights that are conferred to people based on the laws and in 
the Auxiliary Manual. There are several constitutional laws that outline how people 
should be protected and this is the statutes of race, color, religion, sex, age, national 
origin and disability. There are also laws that protect additional statutes such as: 
sexual orientation, marital status, parental status, political affiliation, and genetic 
information. 
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From the office of Minority Health and Health Resources and Administration, there 
is a quote which states ά9ŀŎƘ ǇŜǊǎƻƴ ƛǎ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜ ƻŦ ŀ ƳƛȄǘǳǊŜ ƻŦ ŎǳƭǘǳǊŜǎ and 
ŜȄǇŜǊƛŜƴŎŜǎέΧ 

 

This mixture of cultures and experiences is unique to everyone; therefore, each one 
of us is different from the other. It is in these differences that we find seeds of 
discrimination. 
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Let's explore some definitions related to civil rights. 
 

There are several definitions that we need to understand in civil rights. A stereotype 
is when you see a group of people as different based upon some belief image or 
distorted truth.  A stereotype could be that all blondes have diminished intelligence. 

 
Prejudice is another word that comes into play in civil rights. A prejudice is when 
you have an attitude about a group or individual. This is similar to a stereotype but 
a prejudice is where you adjust your dealings with an individual or sometimes a 
group solely based upon an opinion or developed attitude. 

 

Discrimination is the behavior that you display when you treat people unequally 
based upon the prejudice or stereotype that you hold. 

 
 

The first is a stereotype. A stereotype is exaggerated belief image or distorted truth 
about a person or group of persons. It is a generalization with no individual 
differences. 

 

A widely held but fixed and oversimplified image or idea of a particular type of 
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person or thing 
Stereotypes are qualities assigned to groups of people related to their race, 
nationality and sexual orientation, to name a few. Because they generalize groups of 
people in manners that lead to discrimination and ignore the diversity within groups, 
stereotypes should be avoided. 

 
Some common stereotypes are: "the dumb blonde", the nerd (brilliant but antisocial 
with poor hygene and only drinks MT Dew), all redheads have fiery tempers, all tall 
young men must be basketball players, .... There are many other stereotypes and 
often people appear to fit the stereotype image, but that is the exception of the rule. 
I am sure we all know plenty of smart blondes and nerds with some good social skills 
that bathe regularly.., 

 

Another important concept is Prejudice. Prejudice is a preconceived attitude or 
opinion or prejudgment about a group or its individual members either favorable or 
unfavorable.. 

 

Often the opinion or feeling is formed beforehand or without knowledge, thought, 
or reason. 
These unreasonable feelings, opinions, or attitudes, are often of a hostile nature, 
regarding a racial, religious, or national group. 

 

Prejudiced is based on stereotypes. 
 

Some examples of prejudice statements: Never trust a (fill in the group name). old 
people are dangerous drivers, anybody with a southern accent is probably an 
uneducated hick, 

 

Discrimination.  This is defined as behavior that treats people unequally because of 
the group they belong to. it often begins with negative stereotypes and prejudices. 

 

Some examples of discrimination: employer offering lower wages to a woman for the 
same job has a higher paid man.  A woman is fired because she is pregnant.  The 
bank refusing to loan money to a house buyer because the house he wants to buy is 
in a bad neighborhood. 
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Bias is another element that influences discrimination. 
 

The term biased is used to refer to the favoritism of one side or person over another. It is 
biased when you have to make a fair decision between the two 

 

It is the inclination or prejudice against or for person or group in a way that is considered to 
be unfair. 

 

Bias is when you have the inclination to use these stereotypes or prejudices in a  
way that would be unfair. For example, you date only blonds because you believe 
they are sexier, you hire only high school students who play in the band because 
everyone knows that they are the better students, or you ride your motorcycle with 
others who own Harleys because Harleys are the best. Culture tends to perpetuate 
bias.  Advertisements tend to use sex to sell. The models are all young, attractive 
and dressed provocatively. Cologne ads have even gone so far as to depict that 
wearing specific cologne will guarantee you luck in your sex life. We watch enough 
of these ads and we began to get an idea of what a group of people are like or what 
a product should deliver. These act as hidden biases.  A hidden bias occurs when 
you show a preference towards a group but are unaware of why you selected them. 
It is said that 70% of hidden biases are directed at African Americans, the elderly, 
the disabled and the overweight*. If you listen to several news reports nightly, it has 
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been ǎǳƎƎŜǎǘŜŘ ǘƘŀǘ ǘƘŜ ƻǾŜǊǿŜƛƎƘǘ ŎŀƴΩǘ ƘŜƭǇ ǘƘŜƳǎŜƭǾŜǎΣ ƘŀǾŜ ƴƻ ŎƻƴǘǊƻƭΣ ŀƴŘ are 
not smart enough to lose weight. Did you hear the hidden biases being perpetrated 
in those statements? 

 
*Source: Babcock, Pamela. Detecting Hidden Bias. HR Magazine. Society for Human 
Resource Management, Feb. 2006. Web. 18 Jul. 2013. 
http://www.shrm.org/Publications/hrmagazine/EditorialContent/Pages/0206cover.aspx 

http://www.shrm.org/Publications/hrmagazine/EditorialContent/Pages/0206cover.aspx
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To sum up what we have just said, stereotypes, prejudice, and bias may lead into 
discrimination or harassment. 

 

According to the Chapter 7.D.3.a, any Auxiliarist who believes they have been 
victims of, or subjected to, discrimination or discriminatory treatment within the 
Auxiliary because of recognized constitutionally protected status such as race, color, 
religion, sex, age, national origin, or disability have the right to file a complaint. 
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As we learned earlier, the coast guard and the coast guard auxiliary have a very 
distinct diversity mission. Driven from the top down, this mission encompasses the 
following key concepts: 

 

The US Coast DǳŀǊŘΩǎ Auxiliary diversity mission is to build a positive work 
environment for all personnel. There should be a climate of respect for people of all 
backgrounds. With multiple backgrounds people can bring new approaches and 
fresh perspectives to problem-solving. It is with fresh eyes or different approaches 
that innovation occurs. 


